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Abstract 
 

This paper is a sequel to “‘At the Expense of Its Own Soul’: Bantu Education’s Threat of 
Closure to Inanda Seminary”, published in the Journal of Gender and Religion in Africa as 
“Fearing for Its Future: Bantu Education’s Threat of Closure to Inanda Seminary”.1  “Fearing for 
Its Future and “What Am I Fit for?” will contribute to a prospective book entitled Shining 
through the Darkness: A History of Inanda Seminary from 1970-2010.  Shining through the 
Darkness will be a sequel to the publication ‘Shine Where You Are’: A Centenary History of 
Inanda Seminary (1869-1969) by Agnes Wood.2  Shining through the Darkness will chronicle 
three decades of institutional dysfunction (1970-1999), much of which were indirectly caused by 
Apartheid (1948) and directly by Bantu Education (1953), and a subsequent decade of 
‘resurrection’ (2000-2010). 

“Fearing for Its Future” will serve as an introductory ‘flashback’, a fly on the wall 
observation of the 1956 negotiations between the American Board’s Inanda Seminary and the 
Apartheid functionaries within the Department of Native Affairs who sought to close the school, 
or at a minimum, render it so wounded as to be little educational threat to white supremacy.  
From the brinkmanship, the school escaped the legislative gauntlet and in 1957 became the only 
boarding school of its kind to remain in southern Africa. 

“What Am I Fit for?” will serve as the first chapter narrating how the long tentacles of 
Bantu Education negatively manifested themselves a generation after Inanda Seminary (the 
Seminary) obtained its ‘independent’ status as a Christian mission school for black females.3  By 
1970, the Seminary no longer remained a pedagogical island.  The students and indigenous 
faculty of the Seminary were products of Bantu Education and the political crisis caused by 
Apartheid gradually infiltrated the school sowing hardship and dysfunction for the next three 
decades.  In December 1997, the school succumbed, closing its doors due to institutional rot.4  
Only beginning in 2000 did the Seminary rise like a Phoenix from the ashes. 
 
 

                                                           
1
 Couper, Scott.  “‘At the Expense of Its Own Soul’: Bantu Education’s Threat of Closure to Inanda Seminary”, 

University of KwaZulu-Natal, Howard Campus, History Department, 27 October 2010.  Found at: 
www.history.ukzn.ac.za/system/files/Couper2010.pdf, accessed 17 October 2011.  
Couper, Scott.  “Fearing for Its Future: Bantu Education’s Threat of Closure to Inanda Seminary”, Journal of Gender 
and Religion in Africa, July 2011, Vol. 17, No. 1, pp. 74-95. 
2
 Wood, Agnes.  ‘Shine Where You Are’: A Centenary History of Inanda Seminary (1869-1969) (Alice: Lovedale Press, 

1972). 
3
 I use capital letters for when referring to ‘Blacks’ or ‘Whites’ as proper nouns and do not when using the terms as 

adjectives “black students’ or ‘white teachers’.  I regretfully acknowledge having to catagorise people according to 
scientific anachronisms based on race, which is a social construct, for the purpose of interpreting history. 
4
 The Seminary immediately re-opened in January 1998 under ‘new management’. 

http://www.history.ukzn.ac.za/system/files/Couper2010.pdf
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Preface 

Herein, periodisation is necessary to provide a framework for analysis and to organise 

arguments and their supporting evidence.  Yet, a periodisation can be as harmful as it can be 

helpful.  Furthermore, no periodisation is perfect; therefore, the least flawed must be selected.  

When examining Inanda Seminary’s history from a macro perspective, one can periodise its first 

130 years (1869-2000) in four primary ways. 

First, one can examine the first period to be approximately ninety years during the pre-

Apartheid era when the Natal and Union governments exhibited a relatively positive role in the 

functioning of the Seminary (1869-1957) as a private state-aided school, the second to be forty 

years when the school endured the negative manifestations of the Bantu Education Act (1958-

1998) and the third to be approximately ten years when the school began to recover, in part as 

a result of the gradual positive manifestations fostered by South Africa’s new democratic 

dispensation (1998-2010 and to the present).5 

Second, one can examine the first period to be approximately one hundred years when 

the American Board of Commissioners for Foreign Missions (ABFCFM, American Board) 

administered the Seminary (1869-1963), the second to be approximately thirty years when the 

school was administered by the South African church (1964-1997) and the third to be 

                                                           
5
 In 1870, a year after Inanda Seminary’s (IS) founding, the Secretary for Native Affairs for the Natal colonial 

government was so impressed with the students’ arithmetic skills that he awarded the school an annual grant of 
£100. 
Hughes, Heather. “‘A Lighthouse for African Womanhood’: Inanda Seminary, 1869-1945”, found in Women and 
Gender in Southern Africa to 1945, ed. Cherryl Walker, (London: James Currey, 1990), p. 206. 
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approximately ten years when the ‘Old Girls’, alumnae of the Seminary, administered the 

school with an independent Board of Governors (1998-2010 and to the present).6 

Third, one can examine the first period to be approximately one hundred years when 

females from the United States led the Seminary (1869-1968), the second to be approximately 

thirty years when foreign and South African male principals primarily led the school (1969-

1997) and the third period to be approximately ten years (1998-2010 and to the present) when 

South African female principals led.  

Fourth, one can examine the first period to again be approximately one hundred years 

(1869-1974) when the Seminary was led by white principals (1869-1973), the second to be 

approximately thirty years when the school was led by black and coloured principals (1974-

2002) and the third to be approximately ten years when the school was led by a white principal 

(2003-2010 and to the present).7 

Starting with the fourth and last, the school’s history can be examined from a racial 

perspective: What race was the principal?  This hermeneutical lens would be socially, morally, 

theologically, scientifically and historically absurd and thus is not entertained at all in this 

paper.  Likewise, trends derived from sex and nationality patterns are inconsistent, to say the 

least, and lack supporting evidence.  The second periodisation of the school’s history examines 

the school from a governance perspective: Were Inanda Seminary’s governing bodies’ foreign 

                                                           
6
 The Bantu Congregational Church administered the Inanda Seminary from 1964 - 1966 and the United 

Congregational Church of Southern Africa (UCCSA) administered the Seminary from 1967 - 1997. 
The Inanda Seminary Governing Council (ISGC) is today referred to as the Inanda Seminary Board of Governors and 
has been since its constitution in 1998. 
7
 Allen Campbell, who served for just over a year (April 1988-June 1989), is only the exception to the second period 

characterisation. 
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or domestic and/or were they ecclesiastic or independent.  This perspective requires further 

research and is thus not addressed in this paper. 

 This paper examines the school from the first periodisation’s vantage, that of how the 

school existed within the political, economic, pedagogical and social context of Apartheid South 

Africa because it provides the most consistent and helpful framework and contains sufficient 

evidence with which to discern the dynamics of Inanda Seminary during the 1970s and to relate 

those dynamics to the school’s past and future.  That being said, it is more correct to articulate 

that the context of legislated white supremacy is the most useful, but not the only, means by 

which to explain as much of the Seminary’s 1970s history as accurately as possible and not that 

it necessarily was the sole cause of all of the school’s difficulties.  

Introduction 
 

The 1971 Head Prefect at Inanda Seminary, Khathija Phili, wrote the following 

concluding piece entitled “What Am I Fit for?” in the school’s yearbook: 

“What will become of me? What have you left me fit for?” Eliza asked Mr. Higgins after 
he had taught her how to speak English properly and passed her off as a duchess at the 
Ambassador’s garden party. 

 
At this stage, I realize that I cannot belong to Inanda or rather, I cannot remain at 
Inanda for yet another five years.  The outside world is waiting and inviting.  I have to 
think about my career and my future. 

 
Before I make my final decision or the decision of a life-time, I ask myself this question: 
What am I fit for?  What has Inanda given to me or meant to me? 

 
 It is hard to say all, but here I find myself giving this reply: 
 

Inanda has made me a woman.  Inanda has taught me to think.  It has made me realize 
that I have a role to play in society; that as a woman I have rights to fight for; that I have 
the world to be responsible to and perhaps even for.  Most of all, I have been brought up 
to face the stark reality of our country. 

 



 

5 | P a g e  
 

I am not sure what I shall be doing next year at this time, or where I shall be, but all I 
know is that, 

 
“…I have promises to keep 
And miles to go before I sleep, 
And miles to go before I sleep”.8 

 
Phili’s contribution reveals many paradoxical dynamics at work during the 1970s at 

Inanda Seminary.  First, the Seminary rightfully continued to be characterised as elite, perhaps 

more elite, despite the fact that Bantu Education sought to close or undermine institutions that 

produced a black intelligentsia.  Second, despite the Seminary’s opposition to Apartheid and 

patriarchy, the school imparted a race and gendered based pedagogical outlook that was to 

some extent captured by Bantu Education’s objective to train politically benign black females 

for vocations that facilitate the viability of segregation policies.  Third, despite prohibiting overt 

political actions and associations that might endanger the school’s survival and individual 

futures, the Seminary intentionally and subtly engendered in the students a sense of defiant 

optimism. 

Elite, yet Undermined 

Despite being undermined, Inanda Seminary remained an elite institution during the 

1970s.  Ironically, an argument can be made that Apartheid legislation made the Seminary 

more “unprecedentedly elite” than it otherwise might have been in a normalised society, if an 

‘elite’ status is determined through comparison with other schools.9  The Apartheid legislation 

essentially gave the Seminary a monopoly on quality education for black females.  The 

Seminary attained this monopoly status for three reasons.  First, other mission schools similar 

                                                           
8
 Phili, Khathiji.  “What Am I Fit for?”, EZAKWAMAEDWARDS, 1971, p. 28. 

9
 Healy, Meghan.  “’A World of Their Own”: African Women’s Schooling and the Politics of Social Reproduction in 

South Africa, 1869 to Recent Times”, (Ph. D. Dissertation, Harvard University, 2011), p. 212. 
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to the Seminary were closed.  Second, despite Apartheid legislation requiring many, if not all, 

subjects in secondary schools to be taught in the vernacular or in Afrikaans, the Seminary 

continued to remain an English medium school.10  Third and finally, having closed other schools 

of the same ilk, the Seminary seemed to drop off of the Nationalist Party’s radar screen.  It was 

ignored.11 

Reputation most accurately defines whether a school can be defined as ‘elite’.  Perhaps 

the best barometer of a school’s elite status is the rate of successful applications.  A low 

application rate signifies a proportionally high demand.  In 1959, over 494 students applied for 

129 spaces (26%).12  During the 1970s, acceptance rates for entrance to Inanda Seminary 

decreased remarkably as the school possessed a veritable monopoly on quality education for 

black females.  In 1970, 1,500 applicants applied for 90 spaces (6%).13  In 1971, 1,900 

applications were received for 86 spaces (4.53%).14  This compares with the Oprah Winfrey 

Leadership Academy’s (predicted by her to be “the best school in the world”) application 

statistics in 2007 (4.34%).15  In 1972 and 1973, the Seminary received over 2,000 applications 

each year.  This trend continued throughout the 1970s.  In 1977, the Seminary received over 

2,000 applications.16   In 1980, prospective students submitted 2,500 applications for only 152 

places (6.08%).17  

                                                           
10

 Healy, “A World of Their Own”, p. 212. 
11

 Healy, “A World of Their Own”, pp. 212 and 214. 
12

 Inanda Seminary Archive (ISA), Funding promotional, American Board of Commissioners for Foreign Missions, 
1959. 
13

 Healy, “A World of Their Own”, p. 214, f 69. 
14

 Healy, “A World of Their Own”, p. 228, f 100.  Healy cited a Principal’s Report for 1971. 
15

 Healy, “A World of Their Own”, p. 308, f 28. 
16

 ISA, Faith T. Gcabashe, 1977 Principal’s Report, p. 1. 
17

 ISA, Minutes of the 23
rd

 Meeting of the AEdCo (UCCSA), 11 April 1980, item 8/AEdCo/80, (b), (4), p. 4. 
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If application rates represent reputation, then matriculation results represent 

substance.  In 1944, Inanda Seminary became the first school for black females to offer a 

matriculation course.  Those inaugural students took the matriculation exam in 1945.  As can be 

observed below, the Seminary produced outstanding matriculation results throughout the 

1970s.18 

Year  Candidates Pass Rate Bachelors Pass Rate19 Exam 

1969  27  100  52   Joint Matriculation Board 

1970  34  100  94   Senior Certificate 

1971  33  88  45   Senior Certificate 

1972  42  95  60   Senior Certificate 

1973  60  70  45   Senior Certificate 

1974  40  65  23   Joint Matriculation Board 

1975  40  70  18   Joint Matriculation Board 

1976  37  100     Senior Certificate 

1977  36  97     Senior Certificate 

1978  48  100     Senior Certificate 

1979         Senior Certificate20 

                                                           
18

 From 1945 to 1969, IS students took the Joint Matriculation Board (JMB) exam sponsored by the University of 
South Africa, in existence since 1918.  For two years (1974-1975), the IS pass rate decreased because students took 
the JMB.  Most considered the SC exam to be easier to pass than the JMB exam.  During the 1970s, white 
candidates took the JMB exam.  From 1970 to 1973 and from 1976 to the present, IS students took the Bantu 
Education Department’s Senior Certificate (SC) and the National Senior Certificate. 
19

 Also referred to as a “Matric Exemption” or “SC with Endorsement”. 
20

 In 1978, Principal Lewis and the ISGC gave considerable thought to reverting back to the JMB.  However, 
prospective low results caused hesitation.  Because parents were equally divided over the matter, the ISGC 
considered a dual stream (JMB and Senior Certificate) to be initiated in 1980. 
ISA, Minutes of the 66

th
 Meeting of the ISGC, 14 October 1978, items 78/3, and 78/31, pp. 1-3. 
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From the 1970 class, three Seminary students continued on to medical school, twenty-

six to university and six began training in nursing.21  From the 1979 class, four Seminary 

students were among the top ten students in Natal.22  Also in 1979, the Seminary scored the 

highest of ‘African’ schools in Natal. 

Though Inanda Seminary retained its elite status during the 1970s, the Apartheid 

government’s implementation of Bantu Education financially asphyxiated it.  The asphyxiation 

began in April 1955 and continued through January 1958 with four 25% subsidy reductions.23  

Though the Seminary escaped the legislative gauntlet that closed virtually all other Protestant 

mission schools, the Apartheid regime greatly reduced the school’s financial viability by 

forbidding the school to charge school fees (but allowing it to collect boarding fees and for 

equipment supplied).24  Since 1870, the Seminary garnered funds from three primary sources: 

school fees, government subsidies and financial grants from its founding mission 

instrumentality in the United States.25  In 1958, two out of three income sources vanished.  By 

and throughout the 1970s, the school’s financial solvency declined markedly.  In August 1971, 

the media reported (erroneously) that the Seminary faced closure.26  Costs rose and income 

fell.  In 1973, the Seminary spent R 484.00 to educate each of its 353 pupils, while collecting 

                                                           
21

 ISA, Aylard, Roger. “Principal’s Letter”, EZAKWAMAEDWARDS, 1971. 
22

 ISA, Koza, Constance.  “From the Principal”, EZAKWAMAEDWARDS, 1980/1, p. 1. 
Although, Koza’s reported to the ISGC only three pupils that achieved top ten ranking. 
ISA, “Principal’s Report” to the 75

th
 Meeting of the ISGC, 10 May 1980, p. 1. 

23
 Couper, “Fearing for Its Future”, p. 76-7. 

24
 Couper, “Fearing for Its Future”, p. 87. 

25
 The American Board [of Commissioners] for Foreign Missions (ABCFM) became the United Church Board for 

World Ministries (UCBWM) in 1957 with the merger of four denominations (including the Congregational Church, 
of which the American Board was apart) into the United Church of Christ. 
26

 Daily News, “Mission with a Water Problem”, 26 August 1971, p. 50. 
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 R 89.00 per pupil for boarding fees.27  Therefore, 82% of each student’s cost had to be raised 

from alternative sources.  The United Church Board for World Ministries (UCBWM), the only 

other substantive income source, covered 31% of each pupil’s cost.28  Therefore, the two main 

income sources covered not even half of the cost to educate each student.  A 1973 United 

Congregational Church of Southern African (UCCSA) Assembly Education Committee (AEdCo) 

survey revealed that 75% of the Seminary’s overall budget was dependent on overseas 

assistance.29  

Throughout the decade, a decrease in UCBWM funding further jeopardized Inanda 

Seminary as it and other mission boards acted to further missiologically ‘decolonise’. 30  

Decolonisation transferred power and the financial burden for mission from the missiological 

metropole to the indigenous ‘field’.  Decolonisation began in 1845 with advocacy by the 

ABCFM’s Secretary, Rufus Anderson, for increased indigenisation and continued in 1935 with 

the founding of the Seminary’s Advisory Board.31  In 1964, all American Board missions fell 

under a newly constituted indigenous Bantu Congregational Church and the power over the 

school’s operation transferred to a governing council. 

                                                           
27

 ISA, Year End Financial Statement, 1973. 
ISA, Lloyd, G. Owen, “Report of the Assembly Education Committee to the 1973 Assembly”, Assembly Education 
Committee (AEdCo), United Congregational Church of Southern Africa (UCCSA), 1973, p. 7.  
28

 ISA, Year End Financial Statement, 1973. 
29

 ISA, Minutes of the 18
th

 Meeting of the AEdCo (UCCSA), Inyathi Secondary School, Rhodesia, 9-10 March 1976, 
item 1.1, p. 3. 
30

 Healy, Meghan.  “’A World of Their Own”: African Women’s Schooling and the Politics of Social Reproduction in 
South Africa, 1869 to Recent Times”, (Ph. D. Dissertation, Harvard University, 2011), pp. 225-6. 
31

 Strong, William.  The Story of the American Board: An Account of the First Hundred Years of the American Board 
of Commissioners for Foreign Missions, (Boston: Pilgrim Press, 1910), pp. 167-8. 
Wood, Shine Where You Are, p. 108. 
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Financial devolution accompanied administrative devolution.32  Financial assistance 

from the UCBWM steadily reduced from year to year.  From 1973 to 1979, UCBWM funding to 

Inanda Seminary declined by 28% and gifts from the USA and other sources by 8%, when 

compared to total annual income.  As a consequence, the Seminary’s operational budget 

decreased year to year.33 

In 1973, various schemes were envisioned to make up for the financial shortfall.  

Because the national government offered no subsidies and the school could not charge tuition, 

raising the boarding fees was the most obvious option.  Therefore, boarding fees steadily 

increased from 18% in 1972 to almost 50% in 1978 of the school’s total income.34  The church 

leadership envisioned various other schemes to keep the educational boat afloat: hiring 

fundraisers, becoming subsidised by any or all of the homeland governments, retrenching 

redundant and “sheltered” employees, sponsoring athletic benefits, absorbing resignations and 

retirements, increasing the student population, accepting corporate donations, requesting 

other major denominations to contribute and raising proceeds from choir concerts and 

recordings.35  Formed in 1969, the Choralaires represented South Africa in the 1970 BBC 

sponsored “Let the People Sing” International Choir contest.  The choir came in second of 

sixteen choirs around the world.36  The Choralaires produced a vinyl record, “Rock-A My Soul” 

                                                           
32

 That ISGC’s composition was “majority-black” is questionable. 
Healy, “A World of Their Own”, p. 226.  Healy cites a UCCSA source. 
33

 For example, the operational budget was R 172,378 in 1974 and R 140,750 for 1976. 
ISA, Minutes of the 18

th
 Meeting of the AEdCo (UCCSA), Inyathi Secondary School, Rhodesia, 9-10 March 1976, 

item 1.2, p. 3. 
34

 1974 (R 115), 1975 (R 140), 1976 (R 165), 1977 (R 190), 1978 (R 215). 
ISA, Minutes of the 18

th
 Meeting of the AEdCo (UCCSA), Inyathi Secondary School, Rhodesia, 9-10 March 1976, 

item 1.2, p. 3. 
35

 ISA, “Analysis and Study of the UCCSA Financial Survey Report”, IS Administration Committee to the Members of 
the Governing Council, AEdCo (UCCSA) and Members of the Financial Survey Team, 08 June 1973, pp. 1-4. 
36

 ISA, Correspondence from Roger Aylard to Barbara Wagner, 18 October 1971, p. 1. 
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in October 1972.  The profits from the record contributed to the improvement of the school 

facilities.37 

Shirley Deane, the school’s Fundraiser and Public Relations Officer from October 1971 

until November 1973, organised a soccer benefit to improve the school’s finances.  Durban City 

and Maritzburg football clubs competed on 14 March 1971 with proceeds earned contributing 

to the school.  Sponsoring a multiracial event at a primarily ‘Whites only’ venue, New 

Kingsmead Stadium, proved challenging, but not insurmountable.  After months of 

negotiations, Deputy Minister of Bantu Administration, Piet Koornhof, directed that all 

entrances/exits and toilets must be identified to be segregated.  Deane complied, ridiculously 

fabricating and affixing eight different toilet signs for African males, Indian males, Coloured 

males, White males, African females, Indian females, Coloured females and White females – in 

English and Afrikaans.38  

   For the first one hundred years of it history, white American females led the school.  

However, the 1970s brought gender and racial volatility to the school.  During Inanda 

Seminary’s first hundred years (1869-1969), nine principals served over eleven years each on 

average.  In stark contrast, during the 1970s the Seminary had five principals serving an average 

of only two years. 

Lavinia Scott became principal of the Seminary in 1939.  Her long tenure at the school 

allowed for a great deal of stability and her diplomacy enabled the institution to survive the 

                                                           
37

 Christian Leader, “School Choir Makes Record”, November 1972, p. 3. 
38

 Deane, Shirley. An Unreasonable Woman: In Search of Meaning around the Globe (Winston-Salem: Press 53, 
2009), p. 63.  
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implementation of Bantu Education.  In 1968, Scott’s leadership concluded.39  Having arrived in 

1968 with his wife Darlene and five children, Roger Aylard, became Principal following Scott’s 

departure.  Roger Aylard became the first male to lead the all girls boarding school, serving four 

years from 1969 to 1973.  Aylard’s 1969 appointment as Principal was the last of a long line of 

American Board principals of the Seminary and it came at a crucial time in the school’s history, 

its one hundred year anniversary. 

A new era began with Dumisani Zondi, Roger Aylard’s Vice-Principal, who became the 

first black principal in 1974.  One former member of the Inanda Seminary Governing Council 

(ISGC) accurately viewed Zondi’s leadership as “progressive and successful”.40   Sadly, Zondi 

only served for three years, resigning at the close of 1976 despite being well liked by staff, 

students, the ISGC and the UCCSA denomination.  More than one interviewee understood that 

Zondi departed because he wished to work a more vocationally challenging position.41  Zondi 

attributed his departure to the fact that the Seminary offered no pension fund, the Seminary’s 

finances were gradually coming down and he had a rare degree for a Black that was being 

“wasted”.42  Following a very reluctant Faith Gcabashe’s second stint as Acting-Principal from 

January to October 1977, Maurice R.E. Lewis became the first and only ‘coloured’ principal of 

the Seminary.  Lewis served less than two years and was fired in July 1979.  Constance Koza, the 

Seminary’s first black female principal completed the decade.43  But, by July 1980, Koza had 

already tendered (for the first time) her resignation.44 

                                                           
39

 Daily News, (photo and caption only), 27 January 1970, front page. 
40

 Interview with the Rev Bekisipho Dludla, by Scott Couper, 05 October 2011. 
41

 Interview with Mabel Christofersen, by Scott Couper, 05 October 2011. 
Interview with Bekisipho Dludla, by Scott Couper, 05 October 2011. 
42

 Interview, Dumsisani Zondi, by Scott Couper, 22 October 2011. 
43

 Star, “Takes Over a Private School”, 02 November 1979. 
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The Seminary always prided itself on a multiracial and co-ed staff.  Yet, in the 

heightened patriarchal and racial structure of South African society the school experienced an 

institutional angst as it struggled with male (Aylard), Black (Zondi), Coloured (Lewis) and black 

female (Koza) leadership introduced and changed in rapid succession in ten short years.  

Resignation percentages spike with Aylard’s, and again in 1979 with Koza’s, introduction.  

Aylard, Lewis and Koza had difficulties with numerous staff members.45  During Zondi’s tenure, 

the Seminary had the lowest resignation rate.  Zondi’s amiable demeanor and the fact that he 

previously served as Vice-Principal and Acting-Principal likely earned him a more muted 

response to his status as first black principal.   

Leadership styles of the principals radically changed during the 1970s.  The school went 

from one disciplinary extreme to another in 1979 alone.  In 1979, discipline became lax with a 

‘new school’ Lewis to very strict with an ‘old school’ Koza.46  Both Lewis’ and Koza’s tenures 

featured a student strike and riot; predictably, the first riot supported Lewis and the second riot 

opposed to Koza. 

As a former head of Inyathi School, Philip Symes wrote to Roger Aylard, “Continuity of 

staff is, as you know, most important to the smooth and successful running of a school…”47  

Nana Ngobese, Head Prefect in 1979, attributes Inanda Seminary’s difficulties during the 1970s 

                                                                                                                                                                                           
Koza stated in the article, “Men can’t cope with female demands”. 
44

 ISA, Minutes of the Extraordinary Meeting of the ISGC, 08 July 1980, p. 1. 
45

 Interview with Darlene Woodburn (nee Aylard), by Scott Couper, 15 January 2010. 
Interview with Hixonia Nyasulu, by Scott Couper, 04 October 2011. 
Interview with Bekisipho Dludla, by Scott Couper, 05 October 2011. 
Interview with Constance Koza, by Scott Couper, 16 April 2010. 
ISA, Principal’s Report on Events and Staff Problems at Inanda Seminary during 1980, pp. 1-11. 
46

 Interview with Constance Koza, by Scott Couper, 16 April 2010. 
Interview with Constance Koza, by Meghan Healy, 02 June 2009, p. 5. 
Interview with Thuthula Balfour-Kaipa, by Meghan Healy, 29 May 2010, p. 3. 
47

 ISA, Correspondence from Phillip Symes to Roger Aylard, 05 November 1971, p. 1. 
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to “too many changes in too short a time”.48  Of Inanda Seminary’s 1970 staff, 41% served a 

year or less while 90% no longer worked for the school by 1979.49  The Seminary suffered an 

overall 81% staff turnover during the 1970s.50  From 1970-1979, 19% of the Seminary’s staff 

served two years or less.51  Such high staff and leadership turnover negatively affected the 

Seminary’s functioning.  Following the 1980 riot against Constance Koza, the ISGC reported the 

following: 

It was observed with regret that during the last twelve years Inanda Seminary has been 
rocked with instability.  During these years Principals have been engaged and all have  
come under severe criticism by staff who, themselves, have continued to be divided.52 

 
The South African government made acquiring competent staff difficult.  Obtaining visas 

from the South African government formed a considerable challenge for Inanda Seminary as it 

sought qualified teachers from abroad.  Some applications for visas were inexplicable denied, as 

was the case with a young Barbara Wagner.53  Evidence suggests that rejection of visas caused 

the UCBWM to be wary of appointing missioners to South Africa.54  By 1974, no UCBWM staff 

served at the Seminary.  Having missionary appointments on site significantly cements 

partnership bonds and enables funds to be more readily raised from overseas constituencies as 

promotions of the ministries are made from the grassroots with a sense of accountability.  

Although the ISGC, UCBWM and the UCCSA decided in 1973 to allow Roger Aylard to serve as 

Principal for only two years following his first 1974 furlough, the South African government 

                                                           
48

 Interview, Nana Ngobese, by Scott Couper, 22 October 2011. 
49

 In 1970, IS employed 39 staff.  By 1971, 16 departed.  By 1979, 35 departed. 
50

 IS hired 106 staff from 1970-1979.  Of those 106, only 20 continued to work after 1979. 
51

 IS hired 106 staff from 1970-1979.  Of those 106, 20 served two years or less. 
52

 ISA, Correspondence from Bekisipho Dludla on behalf of the ISGC, 20 January 1981, p.1. 
53

 ISA, Correspondence from Barbara Wagner to Roger Aylard, 04 October 1971. 
ISA, Correspondence from Roger Aylard to Barbara Wagner, 06 February 1972. 
54

 ISA, Correspondence from Lawrence Henderson to Dumisani Zondi, 25 January 1974. 
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denied the Aylard family permanent resident visas and additional temporary residence visas.55  

A correspondence from the government required the Aylards to depart South Africa in 1973, 

unable to return. 

The causes of the high leadership and staff turnover are varied, yet they primarily result 

from the negative manifestations of the Apartheid regime’s implementation of Bantu 

Education.  First and foremost, Bantu Education as a whole severely limited the ability of Inanda 

Seminary to attract qualified domestic principals and teachers from an evaporating pool of 

black and ‘non-black’ candidates.  Bantu Education severely limited the pool of qualified black 

staff members.  Inanda Seminary constantly struggled to employ academically qualified and 

sufficiently experienced staff.  Minutes from ISGC’s Search Committees reveal their refusal to 

lower hiring standards while seeking an indigenous non-white candidate.56  In 1979, the ISGB’s 

Search Committee only received two favorable applications for the position of Principal despite 

widespread advertising.57  By 1970, Bantu Education had been in effect for a generation.  An 

inferior educational system for ‘non-Whites’ produced a generation of under-educated staff 

and students.58  By 1970, the calibre of staff and student qualitatively declined.  All of these 
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forces combined to foster a dysfunctional dynamic at the Seminary that manifested itself until 

1997 when the school ultimately closed due to insolvency. 

The Group Areas Act of 1950 only acerbated the difficulties.  White, Indian and coloured 

staff had to reside on campus or travel great distances at significant expense to commute to 

work.  Inanda Seminary resorted to operating its own transportation at great expense, fetching 

white, Indian and coloured teachers outside the black township’s limits.  If the cost and time of 

commuting did not fuel staff turnover, the societal and governmental pressures exerted upon 

non-Blacks, who chose to be employed under a black principal at a multiracial school, did.  So 

the pool of qualified non-black staff proved to be a shrinking puddle.  Inevitably, those who 

risked working at the Seminary did so because they were very altruistic and dedicated or, as 

they often were, otherwise unemployable. 

Any institution, be it business, church, school, family or marriage incurs a great deal of 

stress as financial pressures mount.  Increased stress results in strained relationships and thus 

high degrees of institutional dysfunction.  One narrative that reveals well Inanda Seminary’s 

“unhappy history of internal discontent” during the 1970s is that of the firing of Principal 

Maurice Lewis in 1979.59  During 1978, a plethora of correspondences conveyed complaints 

from teachers and parents regarding Lewis’ autocratic leadership style, communication 

problems, lack of school discipline and low staff morale.  Lewis himself reported: 
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Non-receptiveness to change appears to be a feature of this institution, and a hostility 
from ignorance may result in the loss of services of experienced teachers.  There 
appears to be an under-current of hostility stirred up by persons who should know 
better.  I refer to a letter signed by a number of teachers, influenced by two agitators.60 
 
Evidence suggests the ‘lack of school discipline’ concerned the ISGC the most.  One 1980 

study suggests that Maurice Lewis’ 1979 dismissal from Inanda Seminary was linked to his 

“attempt to set up some form of joint pupil and staff Council”.61  Interviews support the view 

that a loosening of the rules and regulations engendered Lewis’ favour with the students and a 

motivation for their rebellion upon hearing of his firing.  Nana Ngobese recalled that Lewis was 

“very permissive”.62  Ndo Nyembezi who attended the Seminary from 1975-1980 recalled: 

Mr Maurice Lewis was our principal, and he really improved, as far as we were 
concerned, he really improved the social conditions – especially the food.  And he also 
relaxed the discipline a lot, especially in terms of having permission from your parents 
when you went into town...‘Daddy Lewis’ – we used to call him ‘Daddy Lewis’…63 
 
The ICGC discussed complaints in December 1978 and again at an emergency meeting in 

January 1979.64  The ISGC agreed that the Principal is in charge of internal affairs and that 

complaints need to be properly dealt with by the Principal, or, if need be, through the Principal 

to higher authorities.  Nonetheless, Lewis felt threatened by any sanction and overreacted.65  In 

a February 1979 Principal’s Report, Lewis elevated his welfare above that of the school’s.  Lewis 

informed the ISGC that he already took ten draconian measures: 

1. Called for the intervention of the Kwa-Zulu Education Department and Executive 
Minister Chief Gatsha Buthelezi, under whose overall authority this institution 
stands; 
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2. Asked ‘Bread for the World’ to hold in abeyance grants-in-aid, until the friction has 
ceased; and received by telex confirmation that this would be done; 

3. Prepared an exposure of the situation for press coverage, holding on to this until it 
might be needed; 

4. Taken legal advice; 
5. Prepared a statement for the student population of the Seminary, should this be 

needed; 
6. Prepared a statement for Staff Members, some of whom may need to reconsider 

their future at Inanda; 
7. Considered retributory action against those motivated against me by sheer racism; 

(sic) 
8. Intimated in all correspondence that in particular white racism is the ruling motive in 

this campaign against my continued control of the Seminary. (Emphasis is Lewis’.)66 
 
Lewis’ report alone triggered his immediate dismissal as Principal of Inanda Seminary.  

The ISGC’s Chair, the Rev Bekisipho Dludla, informed the school of the Principal’s sacking.67  To 

protest the ISGC’s decision, students boycotted classes on 12 February.  On 

13 February, the Vice-Chairperson of ISGC, Prof Lincoln Nyembezi, addressed the students.  

Thereafter, students paraded with posters bearing slogans against two white teachers.68  On 

14 February, students continued to boycott classes while two AEdCo (UCCSA) members flew in 

from Johannesburg to attend ISGC meetings and to address students and staff at the Seminary.  

All flammable materials and cars had been removed from the premise.  Facilities for radio 

communication were prepared.  A private security force was on stand-by.  At 9:15 p.m., 

students were uncontrollable and violent.  The South African police were called as students 

threatened staff and property.  Calm was eventually restored. 

In the aftermath of the strike and riot, the Rev K.M. summarised the state of unrest in 

South Africa’s education system following the 1976 student riots in Soweto when he reported: 
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“In present day South Africa, we must face the fact that student disturbances in school are 

likely to be with us for some time...69  Nana Ngobese stated that the South African climate was 

“strike-like” during her time at the Seminary.70  M.S. Corke, Principal of St. Barnabas College in 

Johannesburg and member of the ISGC discerned in a post-riot assessment that Lewis was 

“unsuitable for the post” on the grounds of his age, inappropriate experience and lack of 

management skills and training.71  In Lewis’ defence, Corke reported that he had several 

legitimate complaints.  For example, Lewis lacked administrative backing, a detailed job 

description and, as this paper considers further, an adequate salary. 

Just as Bantu Education undermined Inanda Seminary qualitatively, it undermined the 

school quantitatively.  For example, Bantu Education sought to undermine the quality of 

education offered to Blacks primarily at mission schools by closing those schools and 

transferring students to the public sector.  While diminishing quality, Bantu Education 

dramatically increased access to education for Blacks through the foundation of new 

government and community schools.72  For these schools to effectively serve the ideological 

needs of the Apartheid state, they had to be, first, built and, second, staffed.  The state needed 

teachers in vast quantities.  Therefore, the state siphoned teachers from private schools by 

offering attractive salaries.  In comparison with increasingly cash strapped private sector, the 

public sector provided better financial incentives and benefits sufficiently to luring teachers 

from the private to the public schools. 
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Since its inception, Bantu Education handicapped mission schools such as Inanda 

Seminary by making them unattractive employers.  In March 1955, the Federal Council of 

African Teachers’ Association requested the government to ‘assist’ mission school teachers with 

their ‘plight’.  The Association indicated that mission schools that remained independent could 

not pay their teachers’ sufficiently.  The Association argued that because teachers could not be 

“blame[d] for the decision of their churches” *not to close or hand-over schools to the 

government], “every facility” should be made to enable them to escape the mission schools for 

the public sector.  The hoped for result was that “the churches would then have to depend for 

their supply [of] teachers upon those fresh from college who voluntarily enter into the new 

contract”.73 

“Up to 1974”, the Seminary avoided the public private salary disparity with financial 

donations from overseas thus retaining an “equal salary at a higher rate than the Department 

of Bantu Education”.74  By 1976, salary increments to teachers were withheld due to lack of 

funds and were “badly in need of review”.75  Dumisani Zondi revealed that one of his most 

trying times as Principal came when he could not give the staff the raise they deserved.76  In 

August 1978, the Principal requested the ISGC to “give serious consideration to improved terms 

of service of the staff and the matter of pension fund, medical aid etc”.77  The ISGC approved 

salary increases overall by approximately 10% on the Patterson Grading System with no race or 
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sex discrimination.78  However, never having implemented the System, the Board rescinded this 

decision by June 1979.79  In March 1979, the Treasurer reported “dissatisfaction in regards to 

salaries had been brought to his notice by several letters and a petition by staff members”.  In 

June 1979, the Acting Principal continued to voice concerns about staff salaries.80  An 

examination of over one hundred personnel files finds no less than twenty other staff members 

whose departure during the 1970s can be characterised as being caused by ‘found alternative 

employment’ or ‘not happy with salary’.81 

During the 1970s, the public sphere’s advantage over the private sphere became more 

acute with ecclesiastic decolonisation.  The rise of the Black Consciousness Movement created 

a dynamic in the South African church whereby subsidised foreign missionaries occupying posts 

at the expense of local workers became increasingly frowned upon.  A call for decolonisation 

came in 1971 with a plea by a Kenyan, the Rev John Gatu of the All Africa Council of Churches, 

for a moratorium on western mission endeavours to Africa.  The Rev John Thorne, a member of 

the ISGC in 1975 took up this plea within the UCCSA that same year.82  Thorne argued for a 

more independent and indigenous church.83  As pressure mounted for locals to be employed, 

mission schools encountered multiple financial constraints as the ratio of foreign subsidised 

staff decreased and more expensive local staff increased.  The Seminary’s responsibility for 
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paying South African teachers’ salaries increased during the 1970s.  Whereas there were six 

missionary teachers in 1973, there were none in 1975 and one in 1976.84 

Antiracist missiology and racist educational policies combined to create worsening 

remuneration and working conditions at Inanda Seminary during the 1970s.  Evidence for the 

above dynamic can be found with the initial decision by the ISGC and the AEdCo (UCCSA) for 

Roger Aylard not to return to the school following his family’s 1973 furlough in the United 

States.85  In addition to finding that Aylard had not enlisted the full and loyal support of staff, an 

“African” principal was desired.86  However, the Rev Lawrence Henderson, writing for the 

UCBWM asked the South African instrumentalities in dismay: 

Did the Governing Council and/or the Education Committee consider the future 
personnel of Inanda as they worked out budget projections?...Does the fact that 
missionary personnel draws its salary from UCBWM and so is not a net charge on the 
Inanda budget influence the decisions on recommending the re-appointment of the 
Aylards?87 

 
The UCCSA rejected the ISGC’s decision and reinstated Aylard for another two years following 

his furlough.  The representative of the UCCSA’s AEdCo explained the dynamic quite succinctly: 

The hidden subsidy [of missionary staff] is disappearing with the policy of appointing 
local teachers…Local appointees have in many instances wanted the salaries as required 
by local professional associations or by salary scales laid down by the government of the 
territory…The result is that the *AEdCo, UCCSA+ has been forced to look at the financial 
viability of the schools.88 
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Financial pressures caused by relatively high state teachers’ salaries on one hand and 

missiological considerations to decolonise on the other created a dynamic whereby the 

Seminary’s expenditure increased, income decreased and quality teachers could not be 

retained.  The increased financial stress and the revolving door of staff and leadership began 

three decades of institutional dysfunction at the Seminary. 

Anti-Apartheid, yet Co-opted 

Inanda Seminary’s 1970s-era prefabricated buildings are visible signs of the second-rate 

investment that the school received post-Bantu Education.  Between far more substantive brick 

colonial structures, are haphazard and semi-temporary structures built in the 1970s.  A 

comparison between the beautiful pre-Bantu Education Edwards Hall (1888), Industrial Building 

(1919), Phelps Hall (1921) and the Lavinia Scott Chapel (1955) and the post-Bantu Education 

BCC Science Building (1969), Mobil Centre (1974)89 and the Secretarial School Building (1974) 

demonstrates the disingenuous efforts to provide quality education for black females in the 

1970s. 

Largely through the efforts of Shirley Deane and Mangosuthu Buthelezi, Inanda 

Seminary secured funding from Mobil Oil for the construction of a student centre.  The laying of 

the Mobil Centre’s foundation stone conveys the Seminary’s ambiguous dependence on the 

Apartheid system.90  Due to the removal of state subsidies, the prohibition against charging 

tuition, the UCBWM’s desire to decrease the school’s dependence on American funds and 
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increased costs associated with running the school, the Seminary arguably played into the 

government’s hands by serving as a cause célèbre to justify foreign direct investment. 

Shirley Deane articulated the rationale for soliciting support of international business: 

If you are well acquainted with the position of US company giants in SA during my time, 
you should know well that nothing short of an earthquake would get them out because 
where else would they hire labour for a buck a day?  Inanda S[eminary] had needs – 
many, so – since big businesses were stuck unmovably to their seats (sic), Inanda 
S[eminary] might as well bleed them for whatever they could get.  Micro and macro 
issues didn’t stop their [needs] list.  They wanted a student centre like white schools 
had.  They wanted to be secretaries like white females were secretaries.  Their concern 
for macro political issues was no match for their practical needs.91 

 
Deane negotiated the donation with the Regional Director of Mobil Oil.92  In planning for the 

special event that would “play up their gift”, it was decided that Mobil would fly its entire Board 

to the school to lay the foundation stone.  However, such a public event by its nature proved to 

be too high profile for the government.  For a major international corporation to hold such an 

event at a multiracial school would be construed as an affront and embarrassment to Apartheid 

ideology.  Mobil executives, sensitive to the government’s umbrage, also expressed alarm over 

the plan and sought a means by which the event could be held without upsetting the host 

government whose graces it desired.  In response to the government’s disapproval of such an 

audience, Mobil executives decided that only the Mobil Board members’ wives would attend 

the laying of the foundation stone event while the actual Mobil Board members met with 

government officials.  Mrs Rawleigh Warner, Jr., the wife of the Mobil Oil Chairman, unveiled 

the foundation stone with Mangosuthu Buthelezi.93 
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Mangosuthu Buthelezi utilised the occasion to justify his and the KwaZulu government’s 

opposition to corporate disinvestment. 

Chief Gatsha Buthelezi, chief executive counselor of KwaZulu, said yesterday that 
enlightenment was a better weapon than withdrawal of investments in South Africa to 
use in liberating both Africans and “those who keep us in the shackles of slavery”.  Chief 
Buthelezi said that the donation by the Mobil Oil Corporation of American of a student 
centre to the Inanda Seminary was something enlightened which the corporation had 
done for all the people of South Africa.94 

 
The focus of the press release, rather than raise the profile of Inanda Seminary, raised the 

profile of Mobil and Buthelezi. 

Chief Buthelezi said he believed that corporations such as Mobil, which felt ‘troubled by 
apartheid’ had scope for helping Africans by giving money for  schemes such as that at 
Inanda.95 
 
Mobil was not the only corporate donor to Inanda Seminary during the 1970s.  In 1972, 

Rose Elder, wife of prominent USA golfer Lee Elder, wrote to 350 American corporations after 

her visit to South Africa requesting them to contribute to the Seminary.  In response to this 

appeal, International Telegraph and Telephone Company donated R 1,000.96  In 1974, Anglo 

American donated R 40,000 to launch an “Inanda Seminary Endowment Fund”.97  The 

Oppenheimer Memorial Trust contributed R 10,000 to this fund.  Earlier, in 1969, Oppenheimer 

also donated all the science equipment, worth R 5,000 to the new prefabricated Bantu 

Congregational Church Science Building.98  Deane also solicited David Rockefeller who arranged 
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an appointment with his “right hand man”, the Vice President of Chase Manhattan Bank to 

assist the Seminary.99 

 South Africa’s first post-matriculation secretarial school for African women opened on 

06 April 1974.  Mangosuthu Buthelezi, Principals Roger Aylard and Dumisani Zondi and the 

KwaZulu’s Department of Bantu Education assisted in getting the project off the ground.  

International Business Machines (IBM) offered to fund the cost of the project, totaling R 36,000 

(1972-1975).  The project included two prefabricated classrooms, furniture, equipment, 

equipment servicing and staff salaries for two years after which Inanda Seminary would 

administer the school independently.100  IBM even had representation on the ISGC through 

John Magill.101 

John Millin, IBM’s Natal branch manager stated, “The idea was to open up a completely 

new field for African girls who have had very few careers open to them”.102  The press 

questioned Buthelezi on how easy will it be for graduates to find jobs.  Buthelezi replied that 

there is a great need for highly-trained secretaries to assist “the leaders of our people in 

practically every field”.103  Two of eight Inanda Seminary students who graduated from the 

course in November 1974 were offered employment by IBM and Anglo-American.  Gloria 

Blades, consultant to the project and lecturer in secretarial studies to post-graduate students at 
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Natal’s Tech, confided that the Seminary students “are every bit as good as any normal group of 

White post-Matric students with whom I have come into contact”.104 

The establishment of Inanda Seminary’s Secretarial College also provided a means by 

which international corporations, in this case IBM, could justify their continued profitable 

operations in Apartheid South Africa.  International corporations were eager for a positive 

public relations image and sought to hire Blacks.  In accordance with the congressional 

legislation imperatives such as the Sullivan Principles, United States companies investing and 

manufacturing in South Africa offered comparatively attractive employment and salary 

packages so as to discourage disinvestment initiatives by various anti-apartheid advocacy 

groups.  In 1979, Constance Koza wrote to the ISGC: 

A secretarial training course is an ANSWER TO A REAL NEED, for there are hardly any 
secretaries amongst the Africans who have the desired competence, and yet there is an 
urge in many commercial and industrial organizations to employ more [B]lacks.  For this 
reason we have to do our best to provide the most suitable answer to this need.105 
 
More important than countering disinvestment campaigns, the Secretarial College 

provided a means by which Inanda Seminary might supply the bantustan framework with low 

to medium level professional human resources.  For the Apartheid regime to successfully cast 

the bantustans as autonomous and sovereign nation-states, the façade had to be created 

whereby international public opinion would see them as viable and self-sustaining.  Therefore, 

homelands such as KwaZulu, the Transkei, the Ciskei and Bophuthatswana required skilled 

human resources to fill their governments’ civil service. 
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During the 1970s, Mangosuthu Buthelezi perceived Inanda Seminary as an institution 

that could cultivate skilled teachers, health workers and secretaries - a black, female working 

class – for use by independent black ‘homelands’ to which he indicated he was ideologically 

opposed but within which he was forced to operate.  An abundance of evidence exists that the 

Seminary understood itself to be a supplier of skilled labour to the Apartheid regime’s 

fabricated bantustans, if only to continue to remain financially viable without state subsidies, 

without school fees and with a decreasing amount of overseas mission support. 

In 1972, Roger Aylard had written conversations with Prof Lincoln Nyembezi, a cabinet 

minister in the KwaZulu govenment.  Lincoln indicated to Aylard the “best ways” Inanda 

Seminary may help KwaZulu. 

KwaZulu civil service will need typists.  Is Inanda able to provide training?  Can this be 
done even as an extramural activity?  Training in stenographers.  Preparation of girls to 
go to KwaZulu and train women in handwork such as sewing, knitting[,] mat making, 
tapestry, etc”.106 
 

Furthermore, it was recommended that “any approach to education planners of all Homelands 

should be through the KwaZulu Department of Education”.107  Aylard and Dumisani Zondi 

together in 1976 approached the Transkei government for a per capita grant.108  The 

delegation’s proposal was well enough received that the ISGC agreed to also make a similar 

approach to the Ciskei government and to re-approach the KwaZulu government.109  In June 

1972, Aylard wrote to Mangosuthu Buthelezi on behalf of the ISGC proposing that the Seminary 

be considered a private school under the auspices of the Department of Education and Culture, 
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KwaZulu Government Service.  Aylard hoped that “Inanda might become a state aided school as 

in the past”.  Aylard listed the fulfillment of “immediate needs for KwaZulu Personnel” as one of 

the primary motivations for state aid from KwaZulu. 

Highly trained secretaries are an immediate need in the Government of KwaZulu.  Other 
needs are being considered and will be brought to the attention of the Inanda later on.  
A study of the possibility of initiating a training programme at Inanda might also be 
studied.110 
 
Surprisingly, the UCCSA supported these efforts and even recommended that other 

representatives of homeland governments serve on the ISGC.111  Chief L.M. Mangope, Chief 

Minister of the Tswana Legislative Assembly in Bophuthatswana, visited the school on 

13 November 1972.112  Mangope soon thereafter wrote to Shirley Deane expressing his wish to 

send his wife and three ministers (Education, Interior and Agriculture) to visit the school on 

27 February 1973.  Mangope expressed how “deeply impressed” he was with the school and 

wished to found a similar sibling school within his own territory. 113    

The Apartheid framework also needed students, females, for the University of Zululand.  

One prospective teacher, Barbara Wagner asked Roger Aylard, “Does the school (and the 

personnel thereof) get politely ignored, or harassed or what?”114  Aylard responded: 

Inanda Seminary became a private registered high school in 1958 and is subject to 
inspection by the government and takes the regular government examinations.  For 
instance, in two weeks time we will have a government panel inspection as do other 
high schools.  To the present time there have been no unusual difficulties as a private 
school, and Inanda has been providing a real service in that our girls become leaders in 
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many parts of South Africa, and at present Inanda is providing about half the girls that 
graduate from the University of Zululand.115 
 

A L.P. Meyer of the University of the North wrote to Roger Aylard and conveyed his positive 

impressions of Inanda Seminary graduates: 

While lecturing at Zululand I met several Inanda girls and they impressed me quite 
favourably.  They were clearly above average students and more sophisticated than 
most of their colleagues.  I think they were better prepared to cope with university level 
work.  In fact, one young lady gave me the impression that she was very disappointed 
with the facilities at Ngoye after her experience at Inanda.116 
 

Encouraged, yet Suppressed 

 In her study on Inanda Seminary, Meghan Healy explored the influence the Black 

Consciousness Movement, through the South African Students Organisation (SASO), had on 

students at Inanda Seminary.117  Healy relates that Saths Cooper, Barney Pityana and Strini 

Moodly regularly visited the Seminary in the later 1960s and 1970s.118  Hixonia Nyasulu, a third 

generation alumna who attended the Seminary from 1968 to 1972, confirms Healy’s findings.  

Nyasulu recalled that while most students’ interactions with SASO were on campus, some were 

known to perhaps sneak off campus to attend meetings.  But the students need not have left 

campus.  Under Aylard’s tenure, SASO was welcome on campus; their presence was not 

restricted.  Nyasulu explained: 

Inanda Seminary was seen to be progressive in its thinking.  The Seminary taught us ‘You 
need to make up your own minds.  You must analyse it’.  Staff members did not sit in 
our meetings.  They left us alone.  Members such as Baleka Mbete, who was very 
assertive on those issues, would introduce the speakers, not the staff.119 
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The Seminary had a liberal approach to black politics, provided that it taught the members to 

think critically and to develop self-esteem. 

Strini Moodley was a ‘struggle artist’ who put on plays and dramas about Black 
Consciousness that instilled within us the larger roles we needed to play as Africans and 
how we needed to be grounded in our African-ness”.120 
 
Though encouraging freedom of thought, Inanda Seminary drew a line between thinking 

and acting.  Nyasulu remembers that SASO intended to educate, not recruit.  A SASO branch 

could not be founded at the Seminary.121  The school resisted any action that might place the 

members on a government ‘list’ that would deny them future educational or professional 

opportunities.  In June 1971, the Seminary felt compelled to expel members that founded a 

Black Consciousness organisation called the Junior African Students’ Congress.122  When 

students threatened to boycott state exams, Aylard testified that he requested Steve Biko to 

come to the campus and dissuade the students from that self-destructive action.123  

Principal Dumisani Zondi can also be considered to be linked to a Black Consciousness 

perspective.  However, he advocated Black Consciousness subtlety, non-confrontationally and 

therefore communicated it by stealth.   With Fatima Meer, Zondi founded the Institute for Black 

Research at the University of Natal.  The Institute published one issue of The Institute of Black 

Research Quarterly Comment in January 1976 before most who contributed to the journal were 

banned after the June Soweto uprising.124 
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Conscientisation of students about the world and their role in it happened from within 

as much as, if not more than, from outside its walls.  Inanda Seminary graduate Mumsie 

Gumede explained: 

We had a lot of interracial interactions, but it did not romanticize the world in which we 
were living.  We still knew that outside those gates, life was just not normal.125 

 
Paddy Kearney, a former English teacher at the school further explained: 
  

In the chapel in the morning where we had the assembly, a different teacher each time 
would present a kind of bulletin of the news of that week, a kind of summary.  And you 
would listen also there to the response of the students to things that were happening in 
South Africa.126 
 
Inanda Seminary students need not only hear of Apartheid, they experienced it as well.  

In the early 1970s, Durban’s Alhambra Theatre in the Berea refused entrance to Seminary 

students to watch a performance of Shakespeare’s Macbeth.  Kearney wrote a letter to the 

Daily News complaining about the injustice.  Kearney quoted from Macbeth where the play 

speaks about tyranny and oppression. 

The actors saw this letter and they were horrified because some of them came from 
overseas and they didn’t know that people were being prevented from seeing the play 
they were putting on.127 

 
The actors volunteered to come to the Seminary to give a free presentation.  The students sat 

and lay on the ground, watching in absolute rapt attention. 
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Conclusion 

 Primarily due to the gradual eroding of Inanda Seminary’s financial and human 

capacities, the Apartheid era’s Bantu Education Act rendered the school increasingly 

dysfunctional during the 1970s.  White supremacist legislation engendered the Seminary’s 

financial hardships by removing state subsidies and preventing the school from charging tuition.  

Missiological decolonisation’s further depletion of overseas mission funds also caused greater 

financial hardship. 

By the 1970s, fifteen years of Bantu Education diminished the educational calibre of its 

indigenous staff and students.  The Bantu Areas Act discouraged non-Black staff from 

employment at the multiracial school.  The depletion of financial and qualified human 

resources engendered a high staff turnover and unworkable relationships.  The Seminary 

resorted to unorthodox means by which to financially support the school, most importantly, 

and perhaps unwittingly playing into the ideology of the Apartheid regime, by allowing itself to 

serve the interests of multinational corporations fighting anti-Apartheid disinvestment 

campaigns and the homeland governments that desperately required benign competent 

professionals who would maintain their façades as ‘independent nation-states’.  What remains 

unclear is the degree to which the school vocationally compromised its students for 

institutional survival: “What Am I Fit for?”.  Given the professional opportunities available to 

black females in the 1970s, the compromises made were the lesser of two evils, and thus 

understandable. 

Despite the turmoil caused by financial and staff dysfunction, Inanda Seminary 

remained ‘elite’, if only because the Apartheid regime ignored the school.  Throughout the 
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1970s, the Seminary maintained a virtual monopoly on quality education for black females.  The 

Seminary, despite all of its difficulties, remained an English medium school with a multi-racial 

staff.  The Christian ethos, the historical prestige and the race and gender affirming 

environment enabled the Seminary to continue to be a primary source of modern democratic 

South Africa’s black female professionals. 
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Interviews 

Mr Roger Aylard, via e-mail, California (USA), by Scott Couper, 22 December, 
23 December 2009 
 

Ms Thuthula Balfour-Kaipa, Johannesburg, by Meghan Healy, 29 May 2010 

Ms Mabel Christofersen, Durban, by Scott Couper, 05 October 2011 

Ms Shirley Deane, via e-mail, North Carolina (USA), by Scott Couper, 27 January, 29 January, 
24 March, 05 October 2011 
 

The Rev Bekisipho Dludla, Durban, by Scott Couper, 05 October 2011 

Ms Carol Garn, via e-mail, Colorado (USA), by Scott Couper, 28 January, 29 January, 13 May, 
07 October, 10 October, 12 October 2011 
 

Ms Mumsie Gumede, Inanda Seminary, by Suda Sing, 2010 
 
Dr Paddy Kearney, at Inanda Seminary, by Suda Sing, 2010 

Ms Constance Koza, Inanda Seminary, by Scott Couper, 16 April 2010 
 
Ms Constance Koza, Pretoria, by Meghan Healy, 02 June 2009 

 
Ms Nana Ngobese, Inanda Seminary, by Scott Couper, 22 October 2011 

Ms Ndo Nyembezi, Durban, by Meghan Healy, 16 April 2009 

Ms Darlene Woodburn (nee Aylard), Inanda Seminary, by Scott Couper, 15 January 2010 

Mrs Cybele Zondi, Inanda Seminary, by Scott Couper, 22 October 2011 

Mr Dumisani Zondi, Inanda Seminary, by Scott Couper, 22 October 2011 
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